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We compared I I8 egalitarian women (subscribers to the Dutch feminist magazine Olci;) 
with 118 traditional women (subscribers to the widely read Dutch women’s magazine 
.blurpie/). On average, egalitarian uomen had a more equal division of household labor at 
home than did traditional women but experienced more discontent about the division of 
labor in their relationship. Egalitarian women with an unequal division of labor experi- 
enced more discontent than did traditional women with an unequal division of labor. Rela- 
tive to traditional women, egalitarian women more often compared their o u n  contribution 
to housework with their partner’s contribution (relational comparison) and with other 
\\.omen’s division of labor (referential comparison). Compared to traditional women. egal- 
itarian women gave higher prevalence estimates of both the percentage of Dutch women 
doing virtually all housework and the percentage o fuon ien  unhappy \\ith the division o f  
labor. 
Over the past decades, the number of working women has steadily increased. 
In all Western Europe, the United States, and other developed countries, women’s 
share in the labor force has increased from 33% in 1970 to 42% in 1990 (United 
Nations, 1995). In The Netherlands, women’s participation in the labor force has 
increased from 30% in 1971 to 56% in 1991 (Hooghiemstra & Niphuis-Nell. 
1993). I t  is no longer taken for granted that the wife is the full-time homemaker 
and the husband the single provider, and the number of couples aiming at an egal- 
itarian division of labor at home seems to have grown (cf. Brehm, 1992; Rachlin, 
1987; Sekaran, 1986). Nevertheless, the increase over the past decades in the per- 
centage of adults favoring an equal division at home is still rather modest 
(Crosby, Farrell, & Cameron, 1994). Moreover, women still do a much larger 
share of the family work than do men. regardless of their own or their husbands’ 
employment status. This is true for Western Europe (Kalleberg & Rosenfeld. 
1990) and the United States (see Menaghan & Parcel, 1990; Thompson & 
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Walker, 1989, for reviews). In developed countries, women perform two thirds to 
three quarters of the family work (United Nations, 1995). Dutch women in the 
1990s still perform approximately 75% of the family work. Even in dual-earner 
marriages, few husbands equally share the work at home (e.g., Ferree. 1991; 
Major, 1993; Mederer, 1993; Mikula, Freudenthaler, Brennacher-Kroll, & 
Brunschko, 1997; Steil, 1994). 
Not surprisingly, the factors related to the division of labor have been the sub- 
ject of a substantial number of studies (e.g.. Bamett & Baruch, 1983; Blair. 1993; 
Deutsch, Lussier, & Servis, 1993; Kluwer, Heesink, & Van de Vliert, 1996: for 
reviews, see Ferree, 199 1 ; Thompson & Walker, 1989). A number of studies have 
examined whether individuals with egalitarian gender-role attitudes have a rela- 
tively more equal division of labor than do individuals with traditional gender- 
role attitudes (e.g., Barnett & Baruch, 1983; Bird, Bird, & Scruggs. 1984; 
Deutsch et al., 1993; Perry-Jenkins & Crouter, 1990). However, few studies have 
examined to what extent self-defined egalitarian women, who are explicit propo- 
nents of an equal division of labor and who are in favor of changing society in a 
more egalitarian direction, in fact have a more equal division of labor at home 
than do traditional women. Moreover, there is little research assessing whether 
egalitarian women are more satisfied or dissatisfied with the division of labor 
than are traditional women. Also, an interesting question is to what extent egali- 
tarian and traditional women differ in social-comparison processes regarding the 
division of labor. The present research was carried out to examine differences 
between egalitarian and traditional women in the division of household labor at 
home, and perceptions and experiences related to this division. 
A number of studies have suggested that women with egalitarian gender-role 
attitudes indeed have a more egalitarian division of labor at home, but are not 
necessarily happier in their marriages (e.g., VanYperen & Buunk, 1991). Their 
lower happiness may be a result of the role conflicts and the concomitant strains 
that egalitarian women experience and the fact that, despite a higher degree of 
equality, the task division often still falls short (cf. Yogev, 1986). Such a lack of 
equality may particularly upset women with egalitarian gender-role attitudes (cf. 
Pina & Bengtson, 1993). Indeed, an unequal division of labor does not predict 
dissatisfaction unless personal attitudes are taken into account (Kluwer et at., 
1996; cf. Major, 1993; Yogev, 198 1). Also, research has revealed that spouses 
with egalitarian gender-role attitudes experience more uncertainty and conflict 
about gender roles within the relationship because these roles are subject to 
change (Fitzpatrick, 1988; Kluwer, Heesink, & Van de Vliert, 1997; Scan7oni & 
Fox, 1980; Sillars & Kalbflesch, 1989; VanYperen & Buunk, 1991). Based on 
these findings, we assume that egalitarian women have accomplished a more 
equal division of household labor than have traditional women (Hypothesis I ) ,  
but nevertheless experience higher levels of discontent, as expressed in dissatis- 
faction and marital conflict about the division of household labor (Hypothesis 2). 
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Moreover, because egalitarian women value an equal division of household labor 
to a greater extent than do traditional women, an unequal division of labor to the 
woman’s disadvantage will be associated with higher levels of discontent about 
the division of household labor among egalitarian women than among traditional 
women (Hypothesis 3). 
Social Comparison 
Beginning with Festinger’s (1 954) seminal social comparison theory, it has 
been assumed that an important mechanism for dealing with change and uncer- 
tainty is comparing one’s experiences with those of others (e.g., Gerard & 
Rabbie, 1961; Mills & Mintz, 1972). A number of recent survey studies have 
indeed shown that, when faced with distress and uncertainty, individuals are rela- 
tively more inclined to seek out social-comparison information (Buunk, 1995; 
Buunk, Schaufeli, & Ybema, 1994), and this also applies to uncertainty and dis- 
tress in marriage (Buunk, VanYperen, Taylor, & Collins, 1991). This notion is 
directly relevant for women aiming at an egalitarian division of labor. According 
to VanYperen and Buunk ( 1  991), such women often lack adequate role models 
and may face several problems-including role overload, a confusion between 
acculturated roles and acquired roles, and sanctions from the environment (cf. 
Scanzoni & Fox, 1980; Sillars & Kalbflesch, 1989). 
Because women trying to establish and maintain an egalitarian relationship 
may experience uncertainty about what is right and appropriate in this regard, 
they will compare themselves more with same-gender others than with traditional 
women (referential comparison). Traditional women experience a lower level of 
uncertainty because well-developed role models are available to them. In addi- 
tion, egalitarian women may differ from traditional women, particularly in the 
frequency of comparisons with one’s spouse (relational comparison). Egalitari- 
ans emphasize the similarity between men and women, and social comparison 
occurs especially with similars (cf. Major, 1993; VanYperen & Buunk, 1991). 
VanYperen and Buunk found, indeed, that relational comparisons were related 
more strongly to relationship satisfaction among egalitarian than among tradi- 
tional women, although the difference was only marginally significant, and both 
types of comparison were related more to satisfaction among egalitarian women 
than among traditional women. It can thus be predicted that both referential com- 
parisons and relational comparisons occur more frequently among egalitarian 
women than among traditional women (Hypothesis 4). Moreover, because dis- 
tress is generally associated with an inclination to seek out social-comparison 
information (Buunk, 1994), we hypothesize that both types of social comparison 
will occur more frequently among those with a high degree of discontent over the 
division of labor than among those with a low degree of discontent (Hypothesis 
5). Although we assume that egalitarian women experience more discontent than 
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do traditional women, we predict egalitarianism and discontent to be indepen- 
dently related to a higher frequency of social comparison. 
It must be noted that most studies in this area, including the VanYperen and 
Buunk ( 199 1 ) study, have focused on the perceived ozrtcornes of comparison 
(e.g., “Do you think your marriage is better than that of most others?’). Such per- 
ceived outcomes, labeled comparative ratings by Wood ( 1989). may not neces- 
sarily reflect a social-comparison process (Diener & Fujita, 1997; Wood. 1989). 
As noted by Buunk (1994),  in survey studies, a measure such as the one  
employed in the present study (i.e., the self-reported frequency of comparison) 
may be a better indicator of the extent to which individuals engage in social com- 
parison. 
Prevalence Estimates 
While social comparisons often take the form of assessing one’s current situa- 
tion by relating it directly to the situation of comparable others, a particular type 
of social comparison consists of making assumptions about the prevalence of 
one’s own characteristics in the population. Research on the false-consensus 
phenomenon has shown that individuals tend to assume that others are like 
themselves. False consensus occurs when individuals with a particular attribute 
tend to estimate the percentage of individuals in the population with the same 
characteristic as higher than individuals without that characteristic tend to do 
(Marks & Miller, 1987). For example, smokers estimate the percentage ofsniok- 
ers as higher than do  nonsmokers (Sherman, Presson, Chassin, Corty, & 
Olshavsky, 1983), individuals who watch Wimbledon on television assume that 
more individuals do so than individuals who do not watch Wimbledon (Spears & 
Manstead, 1990), and those with a positive attitude toward casual sex estimate 
the percentage of others with a positive attitude as higher than do those with a 
negative attitude (Goethals, 1986). In line with the literature on false consensus, 
we predict that women with an unequal division of household labor estimate the 
prevalence of women with an unequal division of labor to the woman’s disadvan- 
tage as higher than do women with an equal division of labor (Hypothesis 6). 
Prevalence estimates may not only be based on a projection and justification 
of one’s own characteristics. An egalitarian attitude may, in part, be supported by 
the perception that many women have an unequal division of household labor. 
This perception may be a result of a greater awareness of inequality (cf. Kelly & 
Breinlinger, 1995) or the selective memory of negative information about other 
relationships (cf. Fiske, 1980; Kanouse & Hanson, 1972; Peeters & Czapinski, 
1990; Skowronski & Carlston, 1989; Taylor, 199 1 ). In other words, egalitarian 
women are more aware of inequality than are traditional women, and egalitarian 
women may have a better memory for information about inequality in other 
women’s relationships than they do for information about equality. Thus, we 
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expect egalitarian women to estimate the percentage of women with an unequal 
(i.e., traditional) division of housework as higher than do traditional women do 
(Hypothesis 7). 
Although Hypotheses 6 and 7 may seem contradictory-egalitarian women 
are assumed to have a more equal division of labor (cf. Hypothesis I)-they are 
not necessarily incompatible. For example, McFarland and Miller ( 1990) suggest 
that individuals may overestimate the number of others who share some charac- 
teristic, and at the same time believe that they possess a greater degree of this 
characteristic than do these other individuals (cf. Buunk & Van der Eijnden, 
1997). Thus, we predict an egalitarian attitude and an unequal division of tasks at 
home to be independent predictors of the estimated prevalence of women with an 
unequal division of labor. 
Because the literature on false consensus suggests that individuals will give 
relatively high estimates of the occurrence of their own attributes in the popula- 
tion (Marks & Miller, 1987), we predict that women with a high degree of dis- 
content about the division of household labor will give higher prevalence 
estimates of the percentage of women who are dissatisfied with the division of 
labor than will women with a low degree of discontent (Hypothesis 8). The 
awareness of inequality will not only foster the perception that many women 
have an unequal division of household labor, but also that many women are 
unhappy with this task division. Therefore, we predict that egalitarian women 
will estimate the percentage of women dissatisfied with their division of house- 
hold labor as higher than will traditional women (Hypothesis 9). We assume that 
an egalitarian attitude and discontent with the division of household labor are 
both related to estimates of the percentage of women dissatisfied with this divi- 
sion. It must be noted that the Hypotheses 6 through 9 have, as far as we know, 
not been examined in previous studies. 
The present study was conducted in The Netherlands. To obtain a sample 
with sufficient variance in gender-role attitudes, we used subscription to a maga- 
zine that was explicitly defined as feminist (Opz{j), versus subscription to a con- 
ventional women’s magazine (Margrief), as a criterion to distinguish between 
egalitarian and traditional women. There were two reasons to do so. First, sub- 
scribing to a feminist magazine is a behavioral indicator of having an egalitarian 
attitude toward gender roles. Compared to acquiring two samples through, for 
example, a median split of gender-role attitudes from one sample of women, we 
expected our procedure to produce more homogeneous samples of egalitarian 
and traditional women. Second, subscribership to a feminist magazine probably 
represents more than just having egalitarian attitudes. Such a subscription 
implies taking an active stand on the issue of gender-role equality, and indicates a 
higher involvement with the issue than merely agreeing with egalitarian attitudes. 
In addition, subscribing to a feminist magazine may stem, in part, from a desire 
for social comparison because such a magazine offers a considerable amount of 
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social comparison about what other women think and feel about gender-related 
issues. Thus, it was examined whether there were effects of subscribership that 
were more than mainly effects of gender-role attitudes. Moreover, we examined 
whether egalitarian women differed from traditional women in demographic 
variables and whether such differences accounted for the observed differences. 
Method 
Participants and Procedure 
Respondents were obtained through the cooperation of two major Dutch mag- 
azines, which gracehlly allowed the use of their mailing list. The first magazine 
was Opzij, the foremost, and in fact only, monthly feminist magazine in the Neth- 
erlands, with 72,660 subscribers. The second magazine was a large Dutch 
women’s magazine in the Netherlands, Margriet. with 305,262 subscribers. A 
random sample of 500 subscribers of each magazine was sent a mail question- 
naire. From those who responded, only those who had a steady heterosexual rela- 
tionship were included for the present study. Because more subscribers to Opzij 
(n  = 316) responded than did subscribers to Margriet ( n  = 118), a random sample 
was taken from the Opzij subscribers of the same size as the final sample of Mur- 
grief subscribers (n = 11 8). This led to a total sample of 236 respondents. 
The subscribers of the two magazines differed in a number of ways: Morgriet 
subscribers were slightly older and more homogeneous in terms of age than were 
Opzij subscribers ( M =  43.67, SD = 9.57, and M =  39.91, SD = 14.04, respec- 
tively), F( 1, 234) = 5.78, p < .05, and had been involved in their current relation- 
ship longer (M = 20.17, SD = 13.33, and M = 15.53, SD = 9.8 I ,  respectively), 
F( I ,  234) = 5.78, p < .05. Opzij subscribers were significantly more educated, 
x2 (  7, N = 236) = 124.60, p < .OO 1. Of the Opzlj subscribers, no less than 8 I .4% 
had at least 4 years of college education, as compared to only 13.6% of the Mar- 
grief subscribers. Over half of the Opzij subscribers lived in urban environments 
(58.5%), whereas a large majority of Margriet subscribers lived in small towns 
and rural environments (92.4%), x2(3 ,  N = 236) = 70.91, p < .001. Margrief sub- 
scribers more often adhered to religion than did Opzij subscribers (74.80’0 vs. 
38.3%), x2(5 ,  N = 236) = 6 0 . 2 8 , ~  < .001. Opzij subscribers were somewhat more 
often employed (84.7% vs. 60.3%), x2(6, N = 236) = 30.89, p < .OO I ,  and worked 
more hours per week (25.46 vs. 14.55 hr on average), F( I ,  232) = 3 1 .OO,p < .OO 1. 
Margriet and Opzij subscribers differed in terms of relationship status, ~ ~ ( 2 .  N = 
236) = 18.57, p < . O O l .  More Margriet than Opzij subscribers were married 
(84.7% vs. 64.4%), whereas Opzij subscribers more often lived together 
(33.1% vs. 10.2%), and some respondents in both groups had steady partners 
(Opzij = 2.5%, Margriet = 5.1?40). Opzij and Margriet subscribers did not differ in 
number of children in their homes. 
EGALITARIAN VERSUS TRADITIONAL WOMEN 765 
Questionnaire 
Division of labor For eight areas (doing the dishes, grocery shopping, cook- 
ing, cleaning bathrooms, doing laundry, minor repairs, vacuum cleaning, and 
keeping up the yard), the respondent was asked whether she herself did most of 
this work (scored as I ) ,  whether both partners did about the same (scored as 2 ) ,  or 
whether her partner did most of this work (scored as 3). Because preliminary anal- 
yses showed that in virtually all cases respondents did more than their partners and 
that there were linear relationships with all other variables, an index was created 
by summing these items and dividing them by the number of items. Thus, a lower 
score indicates that the division of labor within the relationship is more unequal. to 
the woman’s disadvantage, and a score of 2 indicates an equal division. 
Discontent. This variable was measured with an ad hoc scale of six items. 
Two items referred to satisfaction with the division of household labor: “I think 
my partner does . . . tasks at home” ( 1  = much too little to 5 = much too much), 
and “How happy are you with the division of household tasks between you and 
your partner?’ ( 1  = ver,v unhapp-v to 5 = very happy). The items were reverse- 
scored. Four items referred to marital conflict about the division of household 
labor (“Do you ever fight with your partner because you feel he does too little at 
home?,” “How often do you try to induce your partner to do housework?,” “How 
often do you point out to your partner that he accomplishes too few tasks at 
home?,” and “How often do you talk with your partner about your discontent 
with his share in household tasks?”). These items were answered on a 5-point 
scale ranging from 1 (never) to 5 (ojien). All items were summed. The lowest and 
highest possible scores were thus 6 and 30, respectively, with a higher score indi- 
cating a higher level of discontent. The coefficient alpha was .9 1. 
Perceivedprevalence. In line with the usual procedure in false-consensus 
research (e.g., Spears & Manstead, I990), respondents were asked, “According 
to you, what percentage of Dutch women is unhappy with the division of house- 
hold tasks between herself and her partner?’ and “According to you, what per- 
centage of Dutch women does virtually all household tasks?’ Respondents filled 
in a percentage. 
Social comparison. To assess the frequency of relational comparison, respon- 
dents were asked, “How often do you compare the amount of housework you do 
with the amount of housework your partner does?” The question to assess fre- 
quency of referential comparison read, “Do you ever compare the division of 
household labor in your relationship with that of other women?‘ Both questions 
were answered on a 5-point scale ranging from 1 (never) to 5 (ofien). Similar 
questions have been asked in other studies on social comparison (e.g., Buunk & 
Ybema, 1995; Van der Zee, Buunk, & Sanderman, 1996). 
Gender-role attitudes. This scale contained 20 items and was based, in part, 
on the gender-role attitudes scale developed by VanYperen and Buunk (199 1). 
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Care was taken to include items that spanned the spectrum from moderate LO rad- 
ical attitudes. Moderate items included the following: “A woman could have a 
part-timejob. even when she has small children.” “It is a good thing that the hus- 
band performs household tasks on a regular basis so that the wife has more time 
to herself,” and “The best marriage is a marriage in which the wife also has her 
activities outside the home.” Examples of radical items are: “ I t  is about time that 
men take primary responsibility for the household,” “From the beginning of a 
relationship, a woman has to be careful that she is not pushed into the traditional 
female role,” and “It should be forbidden to hire men for jobs in which the major- 
ity of employees is male.” All items were rated on 6-point scales ranging from 
1 (comp/ete(v disagree) to 6 (c~oniplrte/v agree). The lowest and highest possible 
scores lvere thus 20 and 120, respectively. The alpha reliability was 3 7 .  
As would be expected, gender-role attitudes were much more egalitarian 
among Opzij (M= 93.86, SD = 11.69) than among Murgriet ( M =  15.32. SD = 
75.32) respondents, F( I ,  234) = 106.77, p < .OO I .  Given the substantial demo- 
graphic differences between both subsamples, a series of ANCOVAs was con- 
ducted to examine the extent to which the difference in  gender-role attitudes 
remained when controlling for each of the demographic variables. In all analyses, 
the difference in gender-role attitudes remained significant, indicating that the 
difference in gender-role attitudes between the subscribers of the two magazines 
was a robust one. In addition, it was primarily egalitarian women. and not higher 
educated, younger. nonreligious. gainfully employed women per se who sub- 
scribed to Oprij; and more traditional women, and not lower educated, older, relj- 
gious, housewives per se who subscribed to Mnrgriet. Given the fact that 
subscribership is directly and independently related to gender-role attitudes, it is 
justified to view subscribership as an index of such attitudes. Nevertheless, we 
not only examined the effects of subscribership on the dependent variables, but 
also the associations between gender-role attitudes and these variables. In this 
way, the robustness of the findings can be assessed, and i t  can be examined if 
subscribership represents anything above and beyond gender-role attitudes. 
Results 
Dilision of Labor and Discontent 
It was predicted that egalitarian women would have a more equal division of 
household labor than would traditional women (Hypothesis 1 ) .  An ANOVA. with 
subscribership as the independent variable and division of labor as the dependent 
variable, showed that this was indeed the case, F( I ,  226) = 8.08, p < .01. As 
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Table 1 
Means and Standard Deviations for Margriet and Opzij Subscribers and 
Correlations With Gender-Role Attitudes 
Subscribership Gender- 
Margriet Opzij attitudes 
role 
M SD M SD r 
Division of labor 1.70 0.29 1.82 0.31 .18* 
Discontent 13.39 3.85 15.97 4.95 .38** 
Social comparison 
Relational 2.33 0.98 3.45 1.02 .53** 
Referential 2.50 1.02 3.39 1.07 .43** 
Prevalence estimates 
Women doing virtually all 
Women unhappy with 
household tasks 52.12 17.70 58.09 19.27 .32** 
division of household 
tasks 66.30 17.77 69.83 16.21 .17* 
*p<.Ol.**p<.OOl 
Table 1 shows, egalitarian women (Opzij subscribers) had a mean closer to 2 than 
did traditional women (Margrief subscribers), indicating that. in this sample, the 
division of labor at home approached equality to a greater extent among egalitar- 
ian women than among traditional women. Moreover, there was a small correla- 
tion between gender-role attitudes and the degree in which the task division at 
home was more to the advantage of women (Table 1) .  As predicted in Hypothesis 
2, an ANOVA with subscribership as independent variable and discontent as 
dependent variable showed a significant effect of subscribership, F( 1 ,  227) = 
19.3 1,  p < .OO 1 (Table I ) .  Egalitarian women experienced a higher degree of dis- 
content about the division of labor than did traditional women. In addition, 
gender-role attitudes were positively correlated with discontent. 
It was further predicted that an unequal division of labor would be associated 
with discontent more strongly among egalitarian women than among traditional 
women (Hypothesis 3). A hierarchical ANOVA with subscribership as a regular 
factor, the division of labor as a continuous factor, and discontent as the depen- 
dent variable produced a significant effect of subscribership, F( 1, 2 17) = 9.70, 
p < .01, and a significant effect of task division, F( I ,  2 17) = 30.12, p < .OO 1. A 
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Table 2 
Regression of Dependent Variables on Gender-Role Attitudes and Division of 
Labor 
Dependent variable Predictors P R2 
Discontent Gender-role attitudes 
Division of labor 
Relational comparisons Gender-role attitudes 
Discontent 
Referential comparisons Gen der-rot e attitudes 
Discontent 
Prevalence estimate: Women doing Gender-role attitudes 
Division of labor virtually all household tasks 
Prevalence estimate: Women Gender-role attitudes 
unhappy with division of house- 
hold tasks 
Division of labor 
0.45 * * 
-0.36** 
0.31** 
0.57** 
.27 
.56 
0.30** 
0.31** 
0.22* 
-0.26** 
.25 
.3 1 
0.35** 
-0.08 
.11 
* p <  .01. * * p <  ,001. 
less equal division of labor was accompanied by more discontent. As predicted, 
these main effects were qualified by a significant interaction between subscriber- 
ship and task division, F( 1, 2 17) = 4.8 1, p < .05. Among egalitarian women, an 
equal division of labor correlated more negatively with discontent ( r  = -.44) than 
among traditional women ( r  = -.24). Thus, in line with the prediction, an unequal 
division of household labor appeared to generate more discontent among egali- 
tarian women than among traditional women. An analysis with gender-role atti- 
tudes instead of subscribership as predictor revealed similar results, but no 
significant interaction (Table 2). 
Social Comparison 
I t  was predicted that both relational and referential comparisons would occur 
more frequently among egalitarian women than among traditional women 
(Hypothesis 4), and would occur more frequently among those with a high degree 
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of discontent about the division of labor (Hypothesis 5) .  To test the hypotheses 
for relational comparison, an ANOVA was conducted with subscribership as a 
regular factor, discontent as a continuous factor, and relational comparison fre- 
quency as the dependent variable. This analysis produced a significant effect of 
subscribership, F( 1,209) = 42.5 1, p < .001, as well as a strong, highly significant 
effect of discontent, F( 1, 209) = 16 1.22, p < .OO 1.  In line with Hypothesis 4, 
egalitarian women more often compared their own contribution to the division of 
household labor with their partner’s contribution than did traditional women 
(Table I ) .  Moreover, supporting Hypothesis 5 ,  the frequency of relational com- 
parison was higher among women feeling discontent about the division of house- 
hold labor, as became apparent from the high correlation between both variables 
( r  = .69, p < .OO I ,  p = 0.66, p < .001). A regression analysis with gender-role atti- 
tudes instead of subscribership as the predictor confirmed that both an egalitarian 
attitude and discontent over the division of labor explained unique variance in 
more frequent comparisons with the partner (Table 2). 
The same predictions were tested with regard to referential comparisons, 
employing an ANOVA with subscribership as a regular factor and discontent as a 
continuous factor, and referential comparison frequency as the dependent variable. 
Again, this provided a significant effect of subscribership, F( 1, 226) = 22.26, p < 
.OO 1. As predicted, referential comparisons occurred more frequently among egal- 
itarian women than among traditional women (Table 1). Moreover, as expected, 
there was a strong effect of discontent with the division of household labor, F( I ,  
226) = 3 1.33, p < .001. Discontent was accompanied by a higher frequency of ref- 
erential comparison (1. = .43,p < .001, p = 0.35, p < .001). A regression analysis 
with gender-role attitudes instead of subscribership as the predictor confirmed that 
both an egalitarian attitude and discontent over the division of labor were indepen- 
dently related to frequent comparisons with same-gender others (Table 2).2 
Prevalence Estimates 
In line with the false-consensus effect, it was predicted that those with an 
unequal division of labor would make higher estimates of women doing virtually 
all household labor than those with an equal division of labor (Hypothesis 6). 
?An ANOVA with subscribership as a regular factor, division of labor as a covariate, and com- 
parison frequency as the dependent variable produced a significant effect of subscribership, F( I .  
203) = 9 . 7 7 , ~  < .01, and no significant effect ofdivision of labor, F <  1.  There was, however. a mar- 
ginally significant interaction between both variables. F( I ,  203) = 3.46. p = .06, that was difficult to 
interpret. 
I t  was further examined if the frequency of relational and referential comparison both were inde- 
pendently related to discontent. That proved not to be the case: In a regression with both types of 
comparisons as predictors and discontent as dependent variable, relational comparison frequency ( p  = 
0.66, p < .OOI), but not referential comparison frequency (p = 0.04, ns), had an independent effect. 
There were no interactions with subscribership. 
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Moreover, i t  was predicted that egalitarian women would estimate the percentage 
of women with an unequal division of household labor as higher than would tra- 
ditional women (Hypothesis 7) .  To examine both predictions simultaneously, a 
hierarchical ANOVA was conducted with subscribership as a regular factor and 
division of labor as a continuous factor. This analysis produced significant 
effects for both subscribership, F( I ,  22 1)  = 5.57, p < .05, and for task division, 
F( 1, 22 1) = 14.23, p < .OO 1 .  As predicted, egalitarian women estimated the per- 
centage of relationships with an unequal division of labor as higher than did tra- 
ditional women (Table 1 ), and more unequal task divisions were related to higher 
prevalence estimates of women with an unequal division of household labor in 
the population ( r  = .22. p < .001, p = 0.25, p < .001). A regression analysis with 
gender-role attitudes and division of labor as predictors and prevalence estimates 
of women doing virtually all household tasks as the dependent variable also 
showed independent effects of both predictors (Table 2). 
In line with the false-consensus effect, it was predicted that those more dis- 
content about the division of labor would make higher prevalence estimates of 
the percentage of women dissatisfied with the division of labor (Hypothesis S), 
and that egalitarian women would make higher estimates of the percentage of 
women dissatisfied with the division of labor (Hypothesis 9) .  To test both 
hypotheses simultaneously, a hierarchical ANOVA was conducted with subscrib- 
ership as a regular factor and discontent as a continuous factor. This analysis pro- 
duced a significant effect of subscribership, F( 1,223)  = 4 . 7 9 , ~  < .05. Egalitarian 
women estimated the percentage of women unhappy with the division of labor as 
higher than did traditional women (Table 1) .  However, no significant effect of 
discontent was found, F( I .  2 17) = 0.06. ns. In  a similar vein. a regression anal- 
ysis with gender-role attitudes and the division of labor as predictors and esti- 
mates of the prevalence of women unhappy with the division of household tasks 
as the dependent variable showed an effect of gender-role attitudes only 
(Table 2). Thus. Hypothesis 9 was confirmed. but Hypothesis 8 was not. 
Additional Analyses 
Because subscribers to the feminist magazine Opzlj differed in many demo- 
graphic characteristics from subscribers to the more conventional Margrid, the 
question arises to what extent the effects of subscribership may be a result of 
these demographic differences. Therefore, i t  was examined whether the six 
dependent variables (task division, discontent, relational comparison, referential 
comparison, prevalence estimates for unequal division of labor, and prevalence 
estimates for discontent) were related to age, educational level, number of hours 
employed, relationship status, and religiosity. When a significant relationship 
was found, i t  was examined whether the difference between both groups 
remained intact when controlling for the demographic variable. 
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These analyses showed that. in general, the effects of subscribership on dis- 
content and on social comparison still remained highly significant when con- 
trolling for the demographic variables. Thus, subscribership as such seemed to 
be associated with discontent over the division of household labor and with 
heightened social-comparison activity, independent of background characteris- 
tics. However, the effects on task division and prevalence estimates became 
weaker or even disappeared. It is, in particular, noteworthy that there was a high 
correlation between number of hours employed and an equal division of house- 
hold labor (or unequal, to the woman's advantage) and that including the number 
of hours employed as a covariate made the effect of subscribership on task divi- 
sion disappear. This suggests that a less extensive involvement of traditional 
women in paid work may be responsible for the fact that they take on a larger 
share of household labor.3 
Because the data showed that the effects of subscribership were similar to the 
effects of gender-role attitude, the question arises to what extent there is still an 
independent effect of subscribership as an expression of an egalitarian position. 
Therefore, it was examined whether the effects of subscribership on the depen- 
dent variables still existed when the effect of gender-role attitudes was controlled 
for. In all cases, the effect of subscribership became weaker or nonsignificant, 
except for the two social-comparison measures. Apparently, not only egalitarian 
gender-role attitudes as such, but also taking a stand as apparent from subscribing 
3Discontent was correlated with age ( r  = -. 18, p < .01). educational level ( r  = .25. p < ,001 ). and 
religiosity ( r  = -.33,/~ < .OOl),  but not with number ot' hours employed and relationship status. Neber- 
theless. when controlling for these variables. the effect of subscribership *as. though somewhat 
weaker, still significant in all cases: for age. F( I .  213) = 16.21. p < ,001; for educational level. F ( I ,  
226) = 5.18, p < .OS; and for religiosity, F( 1.226) = 7.38, p < ,001. 
Positive correlations were found between frequency of relational comparisons and most demo- 
graphic variables, except for relationship status (age, r = -.29; educational level. r = .48; number of 
hours employed, r = .32; and for religiosity, r = -.29; all ps < .OO I ) .  Controlling for these variables, the 
effect of subscribership remained highly significant in all cases (for all Fs. p < ,001 ). Also. positive 
correlations existed between frequency of referential comparisons and most demographic variables, 
except relationship status (age, r = -.21; educational level r = .40; number of hours employed. r = 28;  
and religiosity, r = -.29; all p s  < ,001). Nevertheless, when controlling for these variables, the effect of 
subscribership remained highly significant in all cases (for all Fs ,p  < ,001 ) 
Educational level ( r  = .22, p < .01) and number of hours employed ( r  = .4I, p < ,001 1- but not 
age, relationship status, and religiosity correlated with a more equal division of labor. Controlling for 
educational level (as well as number of working hours), the effect of subscribership was no longer 
significant (Fs < 1). Only religiosity ( r  = .21, p < ,001) was correlated with the perceived prevalence 
of an unequal task division. Controlling for religiosity, the effect of subscribership was no longer sig- 
nificant ( F <  I ) .  
The perceived prevalence of women who were dissatisfied with the division of household labor 
correlated with educational level ( r  = .17, p < .01), relationship status ( r  = .16. p < .01). number of 
hours employed ( r  = . I  7. p < .01), and religiosity ( r  = ,19, p < .01). Controlling for these variables, the 
effect of subscribership became weaker: for educational level and religiosity, Fs < I ;  for relationship 
status. F(1, 229) = 4.25, p < .OS; and for hours employed, F( I .  228) = 2.91. p < .lo. 
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to a feminist magazine are associated with heightened social-comparison activity 
with the partner, as well as with other women.4 
Discussion 
The present research compared subscribers to Opzij, a feminist magazine, 
with subscribers to Murgrier, a conventional women’s magazine, to examine the 
impact of egalitarianism on the division of household labor, discontent about the 
division of labor, perceived prevalence in the population of an unequal division 
of labor and discontent with this labor division, as well as on the frequency of 
social comparisons. As outlined by many authors, egalitarian women aim prima- 
rily at equality, rather than at equity in the division of labor (e.g., Steil, 1994). 
The results of this study suggest that egalitarian women have indeed succeeded in 
this goal, to some degree. Egalitarian women not only had a more equal division 
of labor than did traditional women, but also had a division of  labor that 
approached equality. This equality was primarily related to gender-role attitudes, 
and not to subscribing to Opzij as such. 
I t  must be noted that differences in equality of the division of labor among 
egalitarian and traditional women disappeared when controlling for the number 
of hours of paid work. This suggests that a less equal division of household labor 
among traditional women is, in part, related to the fact that they spend less time 
on paid work and that the more equal division of labor reported by egalitarian 
women is, to a large extent, a consequence of their extensive involvement in paid 
work. Of course, it is also possible that traditional women work fewer hours out- 
side the home than do egalitarian women because their household and child care 
require more time, with their husbands putting less effort in this realm. 
In line with the predictions and with other research (e.g., Pina & Bengtson, 
1993; VanYperen & Buunk, 1991 ), egalitarian women experienced more discon- 
tent, as expressed by dissatisfaction and conflict, about the division of labor than 
did traditional women. This discontent appeared to be related primarily to 
explicit egalitarian attitudes and not to subscribership per se, and could not be 
explained by such various demographic factors as educational level, age, and 
religiosity. 
Why do egalitarian women experience more discontent? Our explanation is 
that attaining and maintaining a relatively equal division of household chores 
requires regular pressure on the partner to keep him committed to doing his 
share. Many researchers have suggested that men, in general, feel less responsi- 
bility, especially for household chores than do women (e.g., Scanzoni & Fox, 
4Controlling for gender-role attitudes, the effects of subscribership were as follows: on division 
of labor, F( I ,  22 1 ) = 2.76, p = .lo; on discontent, F( I ,  226) = I .7 I ,  p = .20; on both perceived preva- 
lence measures, Fs < 1 ; on relational comparison, F( I ,  2 15)  = 17.69, p = ,000; and on referential com- 
parisons, F( I ,  233) = 10.24, p < .01. 
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1980; Steil, 1994), and for egalitarian women this is particularly upsetting. 
Among egalitarian women, there was indeed a higher correlation between dis- 
content and inequality of the division of labor than among traditional women. 
This was theoretically predicted and suggests rather strongly that inequality is 
more distressing for egalitarian women than for traditional women. The fact that 
Upzq subscribers were more discontented, despite a relatively more equal divi- 
sion, suggests that even the relatively small degree of inequality is still felt as 
unfair and falls short of one’s aims. 
In sum, egalitarian women have achieved a more equal division of labor, and 
yet reported more discontent than did traditional wives. These results are in line 
with recent findings that show that women with traditional gender-role attitudes 
are more likely to avoid marital conflict over the division of labor than are 
women with egalitarian gender-role attitudes (Kluwer et al., 1997). These find- 
ings challenge the notion that women lack feelings of discontent and perceive the 
division of labor as more fair than would be expected, given its inequality 
(Major, 1993; Thompson, 1991). Rather, this may be the case particularly among 
women with traditional attitudes toward gender roles. For example, recent find- 
ings suggest that wives’ feelings of appreciation for their family labor were the 
most important predictor of their sense of fairness (Hawkins, Marshall, & 
Meiners, 1995). However, appreciation for family work may very well be more 
important for traditional women than for egalitarian women. The roles of house- 
keeper and mother often constitute the major life roles for traditional women, 
whereas the work role may be more important for egalitarian women than for tra- 
ditional women. Indeed, the present study shows that egalitarian women spend 
more time doing paid work than do traditional women. 
The findings with respect to the prevalence estimates were, in part, in line 
with the predictions. A false-consensus effect was found for task division: Those 
with an unequal division of labor estimated the percentage of women doing the 
major share of the household labor as higher than did women with a more equal 
division of labor. However, no false-consensus effect was found for discontent. 
Those who were unhappy with the division of household labor did not estimate 
the percentage of women who are discontented with the division of labor as 
higher than did those who were happy with the division of labor. Nevertheless, 
egalitarian women estimated the percentage of women who are discontented with 
the division of labor as higher than did traditional women. Because egalitarian 
women were more discontented with the task division, this effect may be inter- 
preted as an indirect false-consensus effect. This effect appeared to exist mainly 
because of gender-role attitudes, and not because of subscribership per se, and 
was, to some extent, independent of demographic variables. 
In contrast to the indirect false-consensus effect, discontented, egalitarian 
women (who had a more equal division of labor) estimated the percentage of 
women with an unequal division of labor as higher than did traditional women. 
774 BUUNK ET AL. 
This type of perception may be a characteristic of groups concerned with societal 
change, simply because such estimates constitute a basic motivation for this type 
of group. Members of such groups would have the conviction that a great deal 
must be changed, otherwise they would not have joined the group. They also 
experience a greater awareness of the specific problem or the situation they are 
trying to change. 
Moreover, an element of being a member of an activist group may be the per- 
ception of false uniqueness. Indeed, under certain conditions. individuals with a 
particular attribute tend to assume that there are fewer others with that same 
attribute than do individuals without that attribute. There is some evidence that 
false uniqueness occurs particularly for desirable attributes (e.g.. Spears & 
Manstead, 1990; Suls, Wan, & Sanders, 1988). Therefore, i t  is not surprising that 
egalitarian women assume that they have a more equal division of labor-for 
them a highly desirable attribute-than do most other individuals. 
We predicted that egalitarian attitudes as well as discontent about the division 
of labor would be associated with a higher frequency of social comparisons. 
Strong evidence was found for these predictions. There were highly signi ticant 
effects of subscribership on the frequency of engaging in comparisons with the 
partner (relational comparisons), as well as on the frequency of engaging i n  com- 
parisons with same-gender others (referential comparisons), and these effects 
remained significant when controlling for demographic variables. Moreover, dis- 
content had significant effects on the two forms of social comparison, ab0x.e and 
beyond the effects of subscribership. These findings can be interpreted as indicat- 
ing that the stress induced by conflicts over the division of labor generates social- 
comparison activity, an interpretation that is in line with a number of recent stud- 
ies in populations under stress (for a review, see Buunk, 1994). 
As far as we know, although a number of studies in this area have focused on 
the perceived outcomes ofcomparison (comparative ratings; cf. Wood, 1989), the 
present study is the first to examine the self-reported frequency of comparison as 
related to gender-role attitudes and discontent about the division of household 
labor. As noted by Buunk (1994). this frequency may be a less equivocal indica- 
tor of the extent to which individuals engage in social comparisons than the per- 
ceived outcomes of comparison. 
Although we assumed that the association between gender-role attitudes and 
social-comparison activity stems from the fact that egalitarian women face 
relatively more uncertainty because of a lack of role models, there are a number 
of alternative explanations for this finding. First, the high frequency of social 
comparison among women who favor egalitarian gender roles could stem from 
their concern about equality. One could argue that individuals only compare 
themselves with others when they want to assess if they are getting at least as 
good a deal as the others are getting. The fact that egalitarianism as such (as 
expressed in subscribership, as well as in gender-role attitudes), above and 
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beyond discontent, was related to social-comparison activity suggests that social 
comparisons are partially the direct result of an egalitarian attitude. A second 
explanation is that social comparisons cause egalitarian women to be relatively 
dissatisfied. It seems likely that this process plays at least a partial role. Compar- 
ing one’s own outcomes with those of one’s partner and with those of other 
women may imply focusing on the aspects in which one is worse off than others. 
There is some truth in the saying that “The grass is always greener on the other 
side of the fence.” 
A final explanation for the higher frequency of social comparison is that sub- 
scribing to Opzij stems in part from a need for social comparison, and that egali- 
tarian women high in such a need are overrepresented in the subcribership. The 
finding that the effects of subscribership on social-comparison activity are indeed 
independent of the effect of gender-role attitudes as such strongly supports this 
interpretation. In general, joining a group of similars will stem in part from a 
desire for social comparison, and a magazine such as Upzij contains a consider- 
able amount of information about the experiences and opinions of other feminist 
women. 
The present findings suggest that egalitarian women these days face a double 
burden: Not only must they convince traditional women, who are not particularly 
dissatisfied, of the necessity of an egalitarian task division, but they are also rela- 
tively unhappy with the division of household labor and do have to fight with 
their partner to attain a more equal task division (cf. Kluwer et al., 1997). Of 
course, the reported findings could be typical for the present transitional time 
period (cf. VanYperen & Buunk, 1991). It is often suggested that the egalitarian 
lifestyle may represent the wave of the future (cf. Ladewig 8~ White, 1984). If the 
number of egalitarian relationships will indeed increase, this development will 
influence the economic. governmental, educational, social, and cultural trends in 
society (Sekaran, 1986). More egalitarian and less traditional role models will 
become available. Consequently, changes in family values and norms will occur. 
and spouses will move away from traditional role patterns toward more equitable 
role sharing. Moreover, in the future, an increasing number of young adults will 
have grown up in nontraditional families and will have internalized the norms 
and values of equitable role sharing. All of this might result in a reduction of feel- 
ings of uncertainty about how things are going in the relationship among egalitar- 
ians. Hence, when a majority of the marital relationships can be characterized as 
egalitarian. i t  is conceivable that traditional women will be less satisfied and 
more uncertain about their relationships. 
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